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*3 PCA’s upskilling to RN’s Division 2
*1 RN Division 2 upskilling to RN Division 1 (1st year)

* 1 unregistered Division 2 undertaking a refresher for re-registration. (This
occurring elsewhere and she should return to RNH)

*20 RN’s Division 2 undertaking 12 week Anatomy and Physiology program to
prepare them for undertaking the medication module in Semester 2

2 Allied Health staff attending a 2 day program on Health Management
Coaching in May 2008

* Participating in the Round 4 Nurse Practitioner Project
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