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DOLler‘ﬁ Aeedsi and changes occurring
0e rvvevr ' generations and communities

f{e g pragmatic, affordable solutions for
=——t yday practice

_g::*f‘ Respect and meet the needs of indigenous and
- other communities

-~ = Enhancing the well-being of health professionals
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Dor tmiss out on your chance to be involved in an RWAV
_ rvent that will' showease and foster innovation to help
—— .bund capacity in Victoria ‘s rural health workforce.

E Pl'us, you will receive a complimentary invitation to the
RWAV Doctors’ Awards and Dinner to be held in the
Great Hall, National Gallery of Victoria on the evening of
Friday 23 May.

For further information visit www. rwavconference.com.au



http://www.meetings.com.au/email/link.php?M=68648&N=132&L=196
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